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1 rhe main objective of this assrsnment is to dehver qualitv ski s lrainins for"T""#'3"Ssr*ffi:i3lii;i3ll"#13

the minimum standards ourttne6 in the CTEVT approved currlculum

irlb'iii "ii"i"t'i"'i 
skills restins Board (NSrB)

4. After compretins the trainin€, the part"F,"JtJl';,33?Ji:,'ll|filP"n]:fi""ii'::1ffi"Xltn.ll"r3i:'"Fir':

::ujfJ,"'i"'.iiil::i""*1'H":':#;Jd"if, 
rov'"ntint'uin"doccupations

5. Interested erisibre consurtantir"T;,I:l 
""1iil:,yT5:t[fiffi:l"i#,tt?ffiffiit$'T::""H;'llt"Tii?Ratnanagar, Chitwan during 9n'"9 "":l: -"ll : .:,:lli]'^-, ",' .,".n*. n p or contact no os6 560s29

oitfi"lil" ot 
"ott 

at Website of municipalttv www'atnanagarl:: -iJ"J"riJ-ii]"ing 
facilities for the proposed

u. in" tr"'ing events must^b-edl$:ilJ:""1ffii'" ?,X"J:31"."""-ffi;aiJ not"atto*eo but approved and

::i'l$':lfilt":*[l'lf #''#ii;" :"n"'ioLi"o- i''t"in'ne u"n'"

? Eor wiil be assessed based on Qualincation,(3so/") :-lxl":::"(url"j",l-,il:o",Xlx"tJ,lt;J"lJ't"Ti"t:li'l?t' 
li:ll*,ifihi":#i"Jii:,:ff",'J$ "-11lxl?iit'."i";jl"ihr"pi 

'i'i''"'iiil 
;core to pass the Eor is 60

- :"i:::;"*. * *e experience and other evidence copies of certificates shall be dulv notarized

e. comprete eoraocuments-sna11;,";"*mgl;iti;ffiffii,,"tJfii:E""iY"*1,U",?:niffi:fi,H:'"#'iH'' 
offic6, Ratnanagar' chiNvan o

,o li,,il",j., or," or submission of Eor fars on pubric holiday. then the next workinf dav shall be consrdered as the

last date.

il. submrtted Eorwiil bj^openeo *l3^q,T,"#:-il$'J:\ilt":L:nntffi::ntatives 
who choose to attend on 1s'

B::ST;$ iSilil#t,?ffiil li b'ijFfi ;iiiJim"" ot nutn"nusar municiparitv'

^"rr rha 
'nnlicant(s) 

without assigning any reason

Municipality reserves the right to shortlist or not shortlist any or all the applican9

whatsoever.

Chief Administrative off icer
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AcronYms

Curriculum Vitate

. Council for Technical Education and Vocational

Development Partner

Executive Agency

Enhanced Skills for Sustainable and Rewarding Employment

Expression of Interest

Human Resources

Governmenl of Nepal

National Skill Testing Board

Occ palional l'lealth and Safety

On the Job Training

Personal Account Number

Public Procurement Act

Public Procurement Regulation

Quality and Cost Based Selection

Request for Proposal

Training Need Assessment

Terms of Reference

Training of Trainers

Training Provider

Technical School Leaving Ceftiticate

Rural Municipality

Service Provider

Value Added Tax

ffit{'-tr



Consortium:

Trainees:

lndustries:

Occupation:

Terms of Reference:

The partner industries, which have agreed with the training providers to provide on

the job training facilities to the lrainees in its industry.

Selected participants from the pre-defined targeted beneflciaries.

Companies, which agreed with the training provideis to facilities on the job training

in their industry.

The title applied to a specified list of duties and responsibilities performed by a r
'person for the usual purpose of earning and living.

Terms of reference are the instruclions given to the bidders regarding the

statement of the background, objectives, purpose of a program, poect, or

proposal.

Technical Proposal: A proposal submitted by the bidders with all ihe technical details for

implementation of the proposed assignments'

Financial ProPosal: Aproposa|submittedbythebidderwitha|lthefinancia|detai|sofcostrequi]edfor

execulion of the proposed assignment as per the technical proposal'

Pre-proposal meeting: A meeting organiTed for the bidders to clarify on the request of proposal'

,e;8#([-/\^tr
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NorcE FoR EXpRESstoN oF INTEREST(EoI) $*1-:^idf
MTNANAGAR MUNICIPALITY -'r1 5o),6.'

orrrce oi iiirtluxtctpnl EXECUTIvE t."atqp
Enhanced skirrs ror sustainat" ;.**k{xilii5"fr'"v'""iiei'issuRE) Project' prrase-rFs{6c

REQUEsT ron expneSstoN oF INTEREST (Eol)

FOR CONDUCTING TRAINING WITH ON'THE JOB-TRAINING (OJT)

Financing Agency: Swiss Agency for Development and Cooperation

l. Enhanced skills for sustainable and rewarding employment (ENSSURE-Il) is a bilateral initiative of the

qovernment of Nepal to"tri'-J il;"c"";t;;;"i of switzerland implemented by 3 spheres of

il;il;;;i "i 
rLolrar, Frouil'Ji 

"no 
r-ocat levet wirh rechnical assistance form Helvetas Nepal rhe

;;;;;ii';;;i ;i ih";;;r*r " lo 
"""i'io"t" 

for improved livins standard of "Nepalese vouths' women

;;;;;,;"i" ;;cial ind economic benefits fiom a federalized TVET svstem"'

2.TheRatnanagarMunicipalitynowinvitesExpressionof.|nterest(Eol)frominterestede|igibleconsu|tant
or Tps to train 20 participa"i;'i" ;;;i.nal Building Elecirician (Level'll with 1696 hrs) under

training with OJT in FY 2079/80'

3.Themainobjectiveofthisassignmentistode|iverquality-Ski|lstrainingforthetargetedbeneficiaries'
following the minimum """olijt ""]t"c 

in tt''" iTEW apptou"d curriculum and National

ti..uouiio""l ski standards iNOSS) of Nationat skills Testing Board (NsrB)

4.Aftercomp|etingthetraining,theparticipantsr^/i||appear,inski||testtngLeve!2ensuringcertificationof
at least 80% ofthe trainees 

"nJtfr" 
ir"ining Providers also assist them for employment so that at least

80% of the graduat"s nau" *si"in"ble andiewarding employment in trained occupations'

5.lnterestedeligib|econsuItantorTPSmayobtainfurtherinformationattheRal'nanagarmunicipality
office, Ratnanagar, Chitwan d;;ing 

"tti."'f.r""ii 
on or before 13, December 2022 (2079108127)' EOI

document shall be obtained free of cost al Website of municipality ww\i/ " """' '

6. The training evenrs musr be conducted in the venue/s hav]r]g adeqY'ate ,I?l!i1S-^f::litj"" 
fot th"

proposed occupation/s. conor"iing trainings in tempomry (Mobile based) settings are not allowed but

;ff;;;; anolutnentic nranch offile of TPi will be considered as training venue'

7'Eo|wi||beassessedbasedonQua|ification(35%),Experience(50%)andcapacity(15%)ofthe
Trainino providers uno r<"y i"[oni"lg"i"o on evaluation of Eol, only short]isted firms will be invited

,.ljli,ij,iri i"tii""i""a ii."""Lr pr"posat tnrousn Request of Proposal (RfP). Minimum score to pass

the EOI is 60 Points.

8.Documentsoftheexpenenceandotherevidencecopiesofcertificatessha|lbedu|ynotarized.

9. complete EOI documents shall be submitted hard copy in sealed envelope by hand to Ratnanagar

municipatity om.", nutnunui"i,'ir]n*]r "ri'ii, 
o" cei[t6r zozz (207s108127) 12PM, EOI received afler

this deadline will be rejected'

10.|fthe|astdateofSubmlssionofEolfallsonpub||cho|iday,thenlhenextworkingdaysha||be
considered as the last date'

11. Submitted EOI will be opened in th9 PI9:"19"^:i. "gnsultant 
or TPs representatives who choose Io

attend on 13, December 20)i tzoilgiosiztl' 1:00PM at the office of Ratnanagar municipality'

Municipa|iryreservestherighttoshortlistornotshort|istanyora||theapp|icant(s)withoutassignIngany
reason whatsoever.

Chief Administrative off icer
Ratnanagar MuniciPalitY
Chitwan, NePal.

12. s"fA



lnstructions for submission of Expression of lnterest

1. Exoression of Interest may be submitted by a sole firm'

shall not be allowed.

2. Interested consultants must provide information indicating that they are qualifled to perform the training

as described in TOR & Evaluation Section'

3. This expression of interest ls open to all eligible consulting firm or Training Provider'

4,lncase,theapp|icantisindividua|consu|tant,detai|sofsimilarassignmentexperience,their|ocationin
the previous 4 years and audited balance sheet and bio data shall be considered for evaluation'

5. The assignment has been scheduled for a period of 15 months after signing the contract'

6.Aconsu|tantwil|bese|ectedinaccordancewiththeQua|ityandcostBasedSelection(QCBS)
method.

7. Expression of Interest should contain following information:

(i)Acoveringletteraddressedtotherepresentativeofthec|ientontheofficia||etterheadofcompany
duly signed by authorized signatory'

(ii)App|icantssha||providethefo||owinginformationintherespectiveformatsgivenintheEo|
document:

. EOt Form: Eol Submission Lettet (Form 1)

. EOt Form: Eol Format to Training Ptovider (Form 2)

. Eot Form:Format of curriculum Vitae (cV) for Proposed Professional Srafi (Form 3)

8.App|icantsmaySubmitadditiona|informationwiththeir.app|ication'butshort|istingwi||bebasedon
rhe evatuarion of informatron';qi;i;i;;;i"i;;"J in the formats provided in the Eol document'

9. The Expression of Interest (EOl) document must be dulv completed and submitted in sealed

envetooe and shoutd o" 
","uiii-''lriJj ".lbr nppri"ution.fbr short-listing for "conducting Training

with oJT in professionar Brlli;d Liffi"iu"nlz-o 
"nlfFroi"srionat 

Ptumber-2o (Level ll with 1696 hrs)'

The Envelope shoutd atso #;y'iili;;i; G i,"i" 
"na ."iar"ss of fhe A'ppticant' Alternativelv'

applicanrs can submir *"1;"'doi' ;;;""i[" 
-i,v 

hand to Ratnanagar Municipalitv office'

Ratnanagar, Chitwan'

10. The completed EOI document must be submitted on or before the end date and address mentioned

in the "Resuesf ro' e'p'"""i';;ffi;""t'l'\:?::ii:::?:::i::":?J:.%:ifl:"fifl?;i:
'i 1 ""f,?"J,fl,1T":T;;ilil;iffifift;. 

Ailiorbo"um"nt 
'"ceived 

after the crosins time

f-i"'Otit"i"" "i 
EOI shall not be considered for evaluation /') n

-,6.A*
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1. Background

Enhanced Skills for Sustainable and Rewarding Employment (ENSSURE) ll is a bilateral project of the

Government of Nepal (GoN) and the Government of Switzerland. The 4 years long project commenced on

10 September 2021 and will conclude on 15 July 2025. The goal of the project is to support Nepalese
youths, women, and men, gain social and economic benefits from a federalized TVET system. To the end,

ihe prolect has been helping 3 spheres of government to assume their constitutional responsibilities in

delivering TVET functions. Likewise, the project has been closely working with industries and their

associations to reduce the mismatch in skills in demand and skills in supply, as well as improving the

employability of the skilled human resource.

Council for Technical Eduiation and Vocational Training (CTEVT) is responsible for implementing the

project activities at federal level, which includes developing/updating curriculum and developing various

guidelines. At province level, Ministry of Social Development (MoSD) implements the project. activities

irhich includes implementing Dual VET apprenticeship programme. Likewise, municipalities are

responsible for delivering project activities at local level which includes implementing training with OJT

among other activities. Helvetas Nepal is Technical Assistance (TA) Provider in the project. Itis responsible

for su.-pporting 3 spheres of government to plan and implement the project activities and ensure their

qualities..

Training need assessment (TNA) conducted by Ratnanagar Municipality and has identified tfp Pmfessixd
Buildind Electrician as the occupation on high demand. Accordingly, the Ratnanagar Muniqbality b
ptinnirig to conduct the 1696 hrs training with OJT on Professional Building Electrician for 20 youths in the

inunicipility. The primary target groups of the training are.women and youths from disadvantaged group6'

ifre fr,flnicipality invites Expr-essi-on of Interest (Eol) from interested and qualified Training Providers fIPs)
to deliver the training as per the CTEVT apprwed curricula

This ToR is prepared to conduct training for the targeted youth in the fiscal year 20791080 and it provides

guidelines to the aspiring Training Providers (TPs) about the scope of work, eligible criteria, competencies

of TPs and etc.

2. objectives of the Assignment

in" r"in objective of thl assignment is to provide quality skill training to the youths (at Ieast 60% from

Oi""Ou"nt"gJa group of which 55% womenl as per the CTEVT approved curricula, facilitate their skill test

and placemenl to sustainable and rewarding employment'

3. Program Overview

Based on tne '+rf.re elaT€lTRld irrftq (Training with oJT) arlzrqrfts (Professional)arRt 6|f*T

+tqftqrq gRffiT Ro\eY qRi rililfln Ro\e2", the followings are major scope of workQ 
- --,fi,4.1 Occupation:

ic iha .rvan/icw of the Drooram of this

Beneflciaries
Traininq Hours
Practical v/s Theory As per CTEVT curriculum

Aitendance Minimum 90 percent

Curriculum
Se cto rs/Trad e s Construction/Professional Building Electrlclan ano Hrolesslonal

Plumber

Duration of training/Period
-766-net wo*ins days in 10 

'1p4!9ie!'4S-qgg!9!
Monitoring mechanism The TPs will establish a reliable monitorlng mechanlsm

during the training period lt will also set a reliable monitoring
mechlnism in order to confirm the gainfully employment rate'

Skill test The TPs shall have responsibility to conduct tne sKlll test In Ine

test centers as prescribed by NSTI. 

-

4. scope of Work



Occupation

Hi+r
r,RqC.4A.1.

Based on the rrainins Need Assessment (rNA) conducted b.v l?1""!?9":}luli:!:llYi::li,:onsulf!{16}r":'emand. The below table shows the
with stakeholders, following occupation was selected as marl(et o

allotted number of trainees under this Eol'

4.2 GeograPhical Coverage:

This assignment will cover the area of municipality only for lraining implementation- .The 
Training

Providers will implement this assignment as pattneting with industries/business at local level'

4,3 Selection of ParticiPants:

The Training Providers will follow fhe "orrirra erwrev@f -mRr (Training with oJT)

iri"r".r,"ri "ia" 
+,tmq m,ql.uoo .ft++r 1.uv v@ 6.ftu-+ io\e.". Representative from the

industries must be involved in tne traine'e selection process. Priorities will be given to local applicants

for the training Program.

4.4 Duration of the Assignment:

DurationofthisassignmentWi||beofl5monthsaftersigningthecontract.TheTrainingProviders
will submit detailed work prun 

"rJig 

-;ith 
num"n 

'""ourcJptan 
including institute-based training and

on{he-job training (industry-based)'

4.5 Training delivery modality

4'S.lCtassroominstructions'.TheTPsarerequiredtomanagewe||-qua|ifiedandhigh|yexperienced
instructor/Stoconductc|assroominstruction(centre-basedtraining),whichincludesski||demonstration'
illustrated talk, guided practrce, independent practice. They also required managing modern training

facilities as far as Practicable'

4.s,2 on-the job training: The Tps are required to manage on the job training (oJT) facilities into the

consortiumindustries.So,agreementofeonsortium|ndustrieswithsufficientoJTopportunitiesforthe
traineesismust'DuringoJT,continuousguidanceandsupervisionofthetraineesfromtheexperienced
worker/trainers will be requlred. TPs will require submitting daily oJT plan in RfP'

4.6 Gareer counselling and business skills session:

The Tps will facilitate the training sessions on career counselling as per the cuniculum and provided

guidelines. The Tp will facititate lnd coordinate with Palika and ENSSURE/Helvetas Nepal to conduct

6usiness skills sessions at appropriate time during the training period.

4.7 Assessment of trainees' performance and record keeping:

The Tps are responsible for conducting assessment of tasks and keeping the records as per oJT

implementation guidelines'

4,8 Facilitation for skills testing:

TheTPsareresponsib|etofaci|itateski||testingofa|IthetraineesensuringatleastS0%traineessucceed
in the test administered by ihe NSTB

4.9 Job Placement:
The TPs are responsible to assist the graduates through adequate post trainlng supports ensuring at least

80% employment in the related occupations'

4.10 Team ComPosition:

Following are the tables for key experts and support staffs necessary to conduct a training event which it

must be

Minimum Qualification

Ps.
Major RolesS,

No,
Expert

Overall management of the training

program and training team'

coordination with ENSSURE and

1 Training
Coordinator

Bachelor in any discipline wltn J years ol

soecific experience in related subject or

Diploma in related technical field with 3

vears of sPecific experience'



other related stakeholders.

2 Trainer
1/Trainer 2/ OJT
Supervisor

Short Term Training Level-lll/Diploma with

TOT in the relevant occupation/subject with

three years of specific experience

lf Level-lll/Diploma are not available in an

occupation: Level- ll, TSLC with TOT and

3 years' experience of trainer.

Overall management and conduct

the training delivery and OJT

including documentations, and other

related tasks.

3 l\4onitoring and
placement
support officer

+2 or equivalent with minimum 2 years oI
specific experience in related subject.

Lead role in assurance of quality of
training effectively providing
technical support.

4 Database
Expert

+2 or equivalent with minimum 3 months
comiluter training from recognized
institution and 2 years of specific
exDerience in related field.

Operate and update lhe database
of project timely

4.11 Physical infrastructure and Facilities Requirements

The Training Providers must have lhe adequaie physical infrastructures and facilities for the training
program as itated in curriculum, such as well-equipped classrooms, practical labs, instructor's preparation

ioom, rest rooms, library, exlra-curricular facilities and adequate tools, equipment and training materials,

safety eqUipmenUprovisions as stated in curriculum of CTEVT.

5. Evatuation of EOI
EOI of Consultant shall be assessed their eligibility and evaluation of EOI documents as below criteria:

5.1 Eligibility Criteria

To be eligible in the setection process, the Tlaining Providers must fulfil the following eligibility to be short

listed.

a. Firm's registration and renewal in office of Company Registrar indicating at least three years

standing of the firm/s;
b. VAT registration.
c. Valid C1EVI affiliation to conduct 1400-1696 hours training in related occupation or Copy of Valid

CTEVT affiliation to conduct the pre/diploma in related occupation or Evidence of having conducted

ENSSURE project's '1696 hrs. training program in the same occupation

d. Tax clearance certificate for the last three fiscal year

e. At least NRs. 2 million average annual turnovers in last three years

f. Audit report for the last three fiscal year
g. H"u" ai teast three years working experiences 

'L9IEVT- 
certified vocational training programs of

minimum 390 hrs. or Pre-diploma/Diploma of CTEVT course or one year working experience in

professional training of CTEVT.
h. belf-Declaration made in writing by the training provider/s that it is not disqualified for laking part in

the procurement proceedings, that it has no conflict of interest in the proposed procurement

proceeding and that it has not been punished for an offence relating to the concerned profession or

business.

5.2 Eol Evaluation Criteria

The assessment of proposals will be carried out by a group of professionals based on the criteria detailed

Max, point
Allocated

1 Qualiflcation of human resollIqgg (!q%L_-- 35

Experiences of institute (50%) 50

3 Capacitv of institute (15%) 15

I oml 100

wI
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EOI will be assessed based on Qualification (35%), Experience (50%) and Capacity (15%) of the Training
providers and Key Personnel. Based on evaluation of EOl, only short-lisled firms will be invited to submit

. Technical and Financial Proposal through Request of Proposal (RfP). The RfP selection process will follow

euality and Cost Based Seiection (OCBS) (S0% Technical and 2oo/o Financial) and will be in accordance

. with the public procurement Act 2063 and its amendments 2073 and Public Procurement Regulations,

The minimum score required to pass is: 60.

2064 and its amendments.

10



EOI Forms & Formats

Form 1. Eol Submission.Letter

Form 2. Eol Format to Training Provider

Form 3. Format of Cuniculum Vitae (CV) for Proposed Professional Staff

^{d,g

fs6
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Fom '1. EOl Submission Letter

I
tr

Fom'l.EolsubmissionLetter rF$*t\sffs

Date:................... mS'e
The Chief Administrative Officer

Enhanced Skills for Sustainable and Rewarding Employment (ENSSURE) Project PhaseJl

Ratnanagar Municipality, Chitwan' Nepal

Dear Sir:

Authorized Signature:

Name and Title of Signatory:

Name of Training Provider:

Address:

Seal of the Training Provider:

we, the undersigned, are interested to provide the consulting service for conducting training courses as I
per the 6TEVT approveC curriculum (1690 hours includilg on the job training) on " ilffi'$q&iffid "
in accordance with your EOt notice ;atedi..;ili{Sti$11.{iffi1;; We are hereby submitting our Eol in a

sealed envelope.

We hereby confirm that our EOI is in accordance with the EOI format and TOR issued by the project'

Sincerlly Yours,

Sublect: Submission of the ExPreFsion .of llterpsq (EO!

12



Form 2 : Eol Format to Training Provider

Interested private Tps are requested to submit their Eol along with the required information and supporting

documents listed below. The applications should also include authorized signatures and office seals

assuring the authentic and correctness of information provided. Please refer the Terms of Reference (TOR)

issued by the MuniciPalitY.

Municipality reserves the flgthrs to reiect any or all Eols with or without furnishing any reasons to the firms

"or""rnri. 
The procurement of the services under the announcement will be subiected to the Government

of Nepal's Pubtic Procurement Act 2063 and its amendments and Regulations 2064 and its amendments'

lmportant Notes

* Detailed information of the TP and Consortium Industry/ies is required'

.i. Sub-contracting, Joint Venture, and franchising shall not be allowed'

.!.A||thedocume-ntsevidencesshou|dbedulycertifiedfromthenotarypub|ic.

.:.Eotwitirouta||therequireddocumentaryevidencewi||notbe.eva|uated.

.:. Flease fill in all rows. Write "NA" lf information is not applicable'

.a. Separate EOI should be submitted for each occupatlon

.:.conductingtrainingsint"'po'."..y(Mobi|ebased)Settingsarenotal|owedbutapprovedandauthentic
branch oflice of TPs will be considered as a training venue'

Eligibility Assessment Criteria for Bidder

To be eligible in the bidding process, the tralning provider along with its consortium must meet the following

c;idia. ;lease submit the etigibitifu assestment documelts separatelv according to the followinq

Original Letter in the Letter
Eol Form 1 (Letter of

E6l documents (Eol form 2-3)

Notary certified coPY of
company registration

Firm s renewal, organization or company

registration in company registrar indicating at least

Notary certified coPY of VAT
VAT registration

AfflEtlon with CTEVT for proposed occupation

with letter of renewal
Notary certified coPY of tax
clearance certificates of FY
20761077 ,20771078 and
20781079 

"

for the last three flscal

20761077 to 2078101P

fiveraqe finual turno"er of Rs. 2 million based

uoon iix clearance certificates of three FY

oila;t th'd FY 2076t677 Io 20781079
Notary certified coPY of
Experience letter of Funding
Agencies and NSTB showing
participation in Skill Test

20761077 Io 20781079.

MC atEst three years working experiences in

CTEVT- certified vocational training programs of

minimum 390 hrs or one year working experience

in professional training of CTEW with skill test or

Fre-dioloma/Diploma of CTEVT course in the FY

Original declaration Letter
the Letter Head of the TPs

made in writing bY the training

to the concerned profession or business

orovider/s that it is not disqualified for taking part in

it'e pto"rt"t"nt proceedings, that it has 
"o 991!1"]

oililerest in tne proposed procurement proceeding

and that it has not been punished for an offence

A. General lnformation of Training Provider (TP)



s.N. Description Remark

1 Name of the
TP/lnstitute

Address District

Muriicipality/RM

Ward No.

Contact Detail Office Phone No.

Email Address

4 Contact Person Name

Designation

Mobile No.

Email address

B, Legal Information

Shareholders and
Their Holding

Company Registralion
Status

CTEWAffiliation

VAT/PAN Registration

lnformation of the (Please provide brief information
vision, mission, goal, areas of expertise, geographical experiences and Charts (Maximum 2



1. Vision:

2. Mission:

3. Goal:

4. Areas of Expertise

SN Sector Occupation

1

5. Main Geographical Regions of Experience:

6. Organizational Chart including the full name of Board of Directors:

(Please add more in this table if you have more than 2 branches in operations.)

8. Others:
D. Human Resource Strength of TP
Minimum qualification for Instructor/ OJT supervisor must be Diploma or SKill Test Level-3 Pass in related
occupation or as per curriculum.

List of proposed key Staffs to be involved in proposed training including OJT

testimonials (notaized) of the Key staffs in Annex)

E, Working Experience of TP

E.1 : General Work Experience

grffirE

trs#if

Contact Person's Designation

Contact Person's Mobile Number

SN Name
Proposed
position Qualification

Experience
yrs.

ToT
/instructional

skills
Contact No

1

2

3
(Please provide the list including Training Coordinator, trainers and OJT supervisors and aftach CVs and .



/l within last 3 more than and to 390 hrs. in

Please attach the notarizW.
E.2 : Specific Experience
Training Experience in proposed

,oro,,orr, ror'',rrr, tqrt,orr, ?3f3ffil,olollilil?il: i;i;ry;?ni:,n€nd 
equarto 3e0 hrs ) (

Please aftach the notarized copy oGildiAii Afiei.

E,3 : Geographic Experience

Occupations/
Level

Numb
er
of

Trai
nee
s

agr
eed

Numbe
rof

Train
ees
com
plete
d the
traini

ng

Numb
er
of

I ral
nee
s

pas
sin

s
skil

I

test

Numbe
rof

grad
uate

s
Empl
oyed

Funding
Organizatio

n/client
(write full
name and
address)

Locatio
ns

wher

traini
ng

was
cond
ucted

ln
which
Fiscal
Year

trainin
g was
condu
cted?

Occupations/
Level

Numb
er
of
Trai
nee
s

Numbe
rof
Train
ees
com
plete
d the
train i

ng

er
of
I ral
nee
s
pas
sin
q

skil
I

test

Numbe
rof
grad
uate
s

Funding
Organizatio
n/client
(write full
name and
address)

Locatio
ns
wher
e

train i

ng
was
cond
ucted

ln
which
Fiscal
Year
trainin
g was
condu
cted?

Training conducted in proposed province/districts/palikas within last 3 years (more than and equal to 390hrs. training in any occupation)



fffF
"r.$oif*fHffi

s.N. Occupations/Level

Number of
Trainees
completed
the training

Funding
Organization/client
(write full name
and address)

Location
where
training was
conducted

ln which' -? 
'

Fiscal Year
training was
conducted?

1

A

5

Please attach the notarized copy of evidences in Annex'

F. lnfrastructure and EquiPment

Availability of Infrastructure: office Building, classrooms, Practical workshops, Lab, Library, Hostels for

male and female, Toilets for man and woman, furniture etc'

F.1. Office Space and Training FaGilities (Training Provider)

S.N. Particular Description Unit (Number) Size Remark

1

z
J

4

F.2. List of tools, equipment and training materials available with Training Provider'

[P|easementionthe|istofteaching|earningmateria|sforthoseoccupationsinwhichyouareintendedto
aoolv in this EOl. You can add more rows

G. Financial lnformation of rraining provider (please submit the notarized copy offlnancial documents

Net pront (Rs.) (According

to audit rePort)



{.fc,W't

WH. Training programs you intend to deliver under This EOI

Declaration

We hereby declare that all the information provided above is correct'

Name of Authorised Representative:

Designation:
Date:

Official Seal
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3: Format of Curriculum Vitae (CV) for proposed professional Staff

*. Narne of Training Provider:

Name of Staff:

Phone/Mobile No. of Staff

Date of Birth:

Years with TP: Nationality:

Membership in Professional Societies:

Education:
lSummarize college/u\iversity and other speciatized education of staff member, giving names of schoo/s,
dates attended, and degrees obtained.l
Qualification Institute/SchooUCollege Year of Completion

Employment Record:
lStarting with present position, Iist every emptoyment hetd. List all positions held by staff member, giving
dates. names of titles of positions held, and locations of assignments.l

Training:
[Summaize relevant training successfully completed by staff member, giving names of training institution
and duration.

Certification:
l, the undersigned, certify that to the best of my knowledge and belief, these data correctly describe my
qualifications, my experience, and me.

[Signature of staff member and authoized representative of the consuftant]

Full name of staff member:

Day/MonthNearl

Full name of authorized reDresentative:

Seal of the Training provider:
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